INTERVIEW PROCESS: Career Opportunity Q&A

. Can you provide a brief overview of the steps involved in the hiring process?

. The interview process includes several interviews. The initial interview will be with a member
of the Human Assets department. We administer a variety of assessments that will help us to
qualify your candidacy for the position. As you are forwarded through the interview process
you will have an opportunity to meet with Beekley associates that have a hiring interest.

. What can | expect during the interview process?
. We realize as much as we are screening you, that you are screening us. We encourage you to

ask questions! The questions we ask are not theoretical but based on your background
and experience.

. Do | need to take a pre-employment medical exam?

. Yes, all candidates accepting an offer of employment must go for a pre-employment drug
screening within 48 hours.

One Prestige Lane, Bristol, CT 06010, Tel: 1-800-BEEKLEY (233-5539) or +1-860-583-4700 Fax: 1-800-735-1234 www.beekley.com



